
The Unity Project is looking for trustees!

We are looking for trustees with experience of HR and/or management in the

context of a small, community-centred, grassroots organisation to ensure

that our staff are well looked after and held accountable to each other and to

the people we advocate for, in line with our values and aims.

The Unity Project - who we are

The Unity Project is a small but growing charity that exists to support people

who have no recourse to public funds (NRPF).

The ‘no recourse to public funds’ (NRPF) policy excerbates poverty, inequality

and discrimination and should end. While it continues, and as part of our work

to end it, we support people to remove the NRPF condition from their leave to

remain. We do this with a team of empathetic and dedicated casework

volunteers, many of whom have experienced the system first-hand. We also

pursue lasting policy change and strategic litigation where necessary. Read

more here: https://www.unity-project.org.uk/about-us

Our team is currently made up of 5 part-time staff members (3 FTE) and a

large team of committed volunteers; we first formally employed people just

over a year ago (in 2020).

Role description(s)

Note: please apply even if your experience is limited to one aspect of what we

are looking for (we may recruit more than one trustee). We would also be

interested in offers of expertise even if you are not looking for a formal trustee

position.

1. The Unity Project is looking for a trustee with experience and

expertise in HR. We have already established HR systems and policies,

and we want to find someone who can maintain and develop these.

This role would include:

a. ensuring that our HR policies and procedures remain compliant

with relevant employment law

b. working with the rest of the trustee board to make sure that

they are also formulated in line with The Unity Project’s overall

aims and values

https://www.unity-project.org.uk/about-us


c. providing support and guidance to our Project Coordinator to

ensure that our day-to-day management of HR is in line with

best practice.

2. Beyond these more traditional HR functions, The Unity Project is also

looking for a trustee who can help us to imagine and build a

management structure that ensures staff and trustees are genuinely

accountable to each other and to the people with NRPF that we are

advocating for.

a. We pay all our staff the same salary, and would like to find

other ways to ensure that every member of our team is equally

valued and responsible for our collective work.

b. Our current trustee board and team have experience of more

traditional hierarchical management structures, and we would

like help in imagining different organisational structures to

promote equality, accountability and mutual support.

Our current trustee board

The board meets one evening (usually 5-7pm) every 6 weeks, and supports

the project in-between meetings. Our current board members are here:

https://www.unity-project.org.uk/about-tup. Trustees are responsible for

helping set strategic direction; managing risk; and scrutinising work, policies

and finances.

Person specification

- Demonstrable commitment to TUP’s aims and values

- Experience/expertise relevant to the role description(s)

- We are particularly looking for people who have had lived experience

of NRPF and/or the issues that TUP advocates about

- Available for 6-weekly meetings and at other times in-between

meetings

Apply/contact us

Please fill in this form to express your interest and tell us a bit more about

yourself. You can also contact us directly via our website to find out more.

We look forward to hearing from you!

https://www.unity-project.org.uk/about-tup
https://docs.google.com/forms/d/1l8oo5sRBEBrRxvm3Fv0CYxn_i31WFIKQo814Dra86V0/edit

